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657—30.5(155A) Recovery contract requirements.   An impaired professional or technician
participating in an impairment program shall execute and abide by the terms of a recovery contract with
the program committee. Such recovery contract shall identify the requirements and responsibilities of
the parties to the contract.

30.5(1) Duration. The recovery contract shall specify the length of time the professional or
technician shall participate in the program.

30.5(2) Noncompliance. The recovery contract shall identify acts and omissions that shall constitute
noncompliance with the terms of the contract and shall include the resultant actions of the committee in
the event of such noncompliance.

30.5(3) Practice restrictions. The recovery contract shall identify restrictions, if any, placed on the
professional’s or technician’s activities regarding the practice of pharmacy and the duration of such
restrictions. If the professional or technician is prohibited from practicing pharmacy or assisting in
the practice of pharmacy during any period of the recovery contract and is subsequently deemed to be
competent to return to the practice of pharmacy, a “back-to-work agreement” shall be prepared and
executed, and shall become an addendum to the original program recovery contract. Any restrictions
placed on the professional’s or technician’s practice activities shall be communicated by the professional
or technician to the professional’s or technician’s employer who shall acknowledge receipt of and
agreement with those restrictions within 15 days of the execution of the recovery contract or the
recovery contract addendum.

30.5(4) Monitoring provisions. The recovery contract shall provide for the monitoring and
frequency of the professional’s or technician’s activities and progress. Monitoring may include, but is
not limited to:

a. Meetings with aftercare provider or counselor;
b. Meetings with program advocate or monitor;
c. Written or personal reports to the program committee;
d. Body fluid screening and testing or alternate screening and testing measures; and
e. Participation in addiction support group meetings such as Alcoholics Anonymous or Narcotics

Anonymous.
30.5(5) Employer notification. The recovery contract shall require that the professional or technician

notify the professional’s or technician’s current employer within five days of executing the contract
and shall require notification of any prospective employer no later than at the time of an employment
interview, if participation in the program is due to illegal use or abuse of licit or illicit drugs or controlled
substances or is due to diversion of prescription drugs or controlled substances. If the professional’s or
technician’s current or prospective employment is in pharmacy practice, the pharmacist in charge shall
also be notified as provided in this subrule for employer notification.


